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Why HE is like...

An ant colony

Whan Rousseau said, “it is unnatural for a majonity
to rule, for a magnty can seldom be organsed
and unsted for specific action” he might have
done weil to look at the humble ant. The most
successful inhabitant of the planet, ants have
colonised almost every

y landmass on earth without
any discemable hierarchical structure. Even
the “queen” is misleading; the mast fertile, not
maost powirful. ks the higher education system
going the same way'? Despite increases in fees,
student colonies are expanding every year and
UCAS expects the trend to continue. With an
Increasang student populous and a government

with , the humble
student has found itself with an ..npre-t.eder‘!ed
power, This shift has led to an unrecognisable
heerarchy, with the once autarkic chancelior and
vice-chancedlor fertile with cash but not much else.
Tha governmant white papar, released in June,
was an attempt to give the student even more of
a say and pding even more accountabdity on the
establishment. But what's the problem, you may
ask? Surely this is a good thing, egaltarianism
at its best, Orwell would be proud, No. Students
don't need the level of transparency that the

= p . Surely university isn't

mplya maching lo produce factory-processed
graduates. Students will come and go, it is the
management that defines an institution, giving it
individuality, efficient or inefficient. By putting the
power in the hands of the masses we are at risk of
tumning British universities into a franchese, owned
and managed by those who inhabit them. Yes
there should be accountabiity, but when colleges
becoma colonies we should start to worry.
Words: Joel Plaja

How 10..

Gain the positive advantage

In times of austenity, redundancics, stress
and subsequent staff sickness, it can be
difficult for business leaders to stay positive.
Gina Gardin

an international speaker,
ver and executive coach, believes

that better outcomes in all aspects of life
can be determined by a better quality of
thinking, Here she lists her top five tips to

help individuals, teams and organisations
disoover “The Positive Advantage’.

1 Be mindful about the quality of
your thinking. Positive thoughts create
positive results, If you expect to fail, you

\\.||nrl|_\ set yourself up :u;rulu e

you expect to succeed, the d

make and the acti
because of this will promote success.

2 Leadership starts with you. Be the
change you want in ot

TS, fepre

what you want to achieve, com
this effectively and engage your
to share this visior
have high expectar
and acknowledye th
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productivity, hapg

3 Happiness leads to success. You can
make the choice to be happy and create a
working envire

ent that encourages a

“can do” approach to wellbeing and success,
which in turn can have a positive impact
on performance and satisfaction at work

4 Challenge those beliefs that limit
you. Your sense of self worth and
potential is driven by your beliefs.

g belicfs about
elf opens ;,rntu possibilities for you

Cha anging the fimi

your
and those around you.

5 Surround yourself with people who
are positive, enlightened optimists,
Research shows that chumMn and
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who embaody that approach

to life are fa

more successful.

6 “Belicve you can, and you will,” says
Gina. “It’s like Roger I\ Anister runmnir
the four-minute mile after being told
possible to run that

by medics it was i
fast and survive. Wi
Bannister proving them w
people had done the same — the only

thing that had changed, is their belief
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Quote of the Month
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been so delayed can be so confused on
the key Issues. We welcome the focus on
students’ unions and the drive for better in-

formation for students in the white paper, but

the Government must not confuse informa-
tion with power. Market compaetition alone
‘will not drive up quality”

Aaron Porter, NUS Vice President




